
	SUPPORTING STATEMENT


	Candidate Name

	

	Job Title

	Chief Planner 

	Vacancy Reference Number

	[bookmark: _GoBack]
IRC88571

	Current Salary

	


	Current Working Pattern
	

	Current Grade
	

	
Conflict of Interest
Are you aware of any possible conflict of interest which might arise, either personally in relation to your appointment or in relation to your connections with any individuals or organisations, should you be appointed?

Conflicts of interest are not normally a barrier to appointment as long as they are appropriately managed and/or resolved and this will be explored at interview. Guidance on conflict of interest is available from the Senior Staff HR Team.

If yes, please give details.  Please continue on a separate sheet if necessary.

	

                                     

                                                                                                                          

	We use a competency based approach to selection, starting at the application stage. Decisions regarding which candidates are selected for assessment centre /interview are based on the information you provide. We are unable to guess or make assumptions on the skills, knowledge, experience and qualifications you may have.  

Please consider carefully the advert and role/person specification for applicants, and any other information provided before completing your statement. You should provide specific evidence based examples of how you meet the essential criteria which demonstrate your skills and expertise for the specific competencies for the post as stated in the advert and person specification.  If you feel that one example is sufficient to demonstrate the level of your competency in more than one of the essential criteria you do not have to provide additional examples.  If applicable please provide details of the specific professional qualification you hold that is required for this role.  You may be asked to provide evidence at a later date.
Your supporting statement should be no more than 1,500 words.

Please e-mail your completed Supporting Statement and your CV to SCSHR@gov.scot 








